WHAT'S ONE

BEHAVIOUR YOU
HAVE THAT MIGHT
ANNOY OTHERS AT

WORK? ‘

WHAT DO YOU MAKE OFf
THIS EXPRESSION?
600D PERSON, BAD DAY

\o

WHAT ARE THE VALUES THAT
ARE MOST IMPORTANT TO
YOU7  HOW DO THESE PLAY

OUT AT WORK? ‘

WHAT ADVICE WOULD YOU
GIVE YOUR YOUNGER

SELE?




WHAT DO YOU MAKE OF TH
EAPRESSION:
1S WHAT 1T 1S

\,

WHAT ARE SOME THINGS THAT
REALLY PUSH YOUR BUTTONS
AT WORK?  WHY DO YOU
THINK THEY IRRITATE YOU S0

MUCH? ‘

WHAT HAPPENS WHEN YOU
DISAGREE WITH SOMEONE'S
OPINION OR POINT OF VIEW AT

WORK” HOW DO Y
HANDLE THIS?

N WHAT INSTANCES DO YOU
NOTICE YOUR BEHAVIOUR CAN
SLIPBELOW THE LINE® (IT
HAPPENS TO ALL OF USI)

\,




WHEN HAVE YOU NOTICED WHEN HAVE YOU NOTICED
YOUR SELE TALK BEING YOUR SELF TALK BEING FIAED

GROWTH MINDSET ORIENTED? MINDSET ORIENTED?

\» \»

TELL US ABOUT THE LAST TIME WHAT ARE VOUR KEY. VALUES
YOU FELT EMPATHY TOWARDS THAT GUIDE DECISIONS AND

ANOTHER... BEHAVIOUR

\» \»




WHAT*S YOUR GO-T0 HOW DO YOU BEHAVE IN A

RESPONSE WHEN 1T COMES TEAM7  HOW DOES THIS
[0 CONFLICT? SERVE AND LIMIT YOU AT

\» ~ N\,

HOW DO YOU HEL ABOUT WHAT TOOLS DO VOU USE T
DELECATING TASKS TO OTHER CCOULATE VOUR CHOTONS?

PEOPLE?




WHAT*S YOUR GO-T0
RESPONSE WHEN T COMES

[0 CONFLICT2

\,

N WHAT WAYS TO DO YQU
KNOW YOURSELE" (ARE SELF

AWARE?)

\o

HOW DO YOU FEEL ABOUT
CHANGE, BIG OR SMALL

HOW DO YOU REACT
CHANGE 7

CAN YOU THINK OF EXA
OF YOUR WORK BEHAV
WHICH SHOWS ADAPT A

[0

\,

MPLES
OUR

ITY?

\,




N GENERAL, HOW DO YOU WHO 1S SOMEONE YOU

RESPOND TO SETBACKS? ADMIRE FOR THEIR
INSPIRATIONAL LEADERSHIP?

\» \»

WHAT'S A PIECE OF
WHEN OTHERS AROUND YOU CONSTRUCTIVE FEEDBACK
SUCCEED, HOW DO YOU FEEL? YOU HAVE RECENVED THAT'S
BEEN SUPER USEFUL IN YOUR

‘ WORK™ LIFE? ‘




HOW DO YOU LIKE TO BE CONSIDER A TIME WHEN YOU

MANAGED? HOW DOES THIS OWNED" A MISTAKE.  WHAT
MPACT YOUR OWN LEADERSHIP DID THIS LOOK LIKE?

WPPROACH? ‘ WHAT WAS THE omcw?

WHAT FACTORS MOTIVATE N WHAT WAYS WOULD YOU
VOU MOST I THe SAY YOU ARE AN INCLUSIVE

WORKPLACE? HOW ARQUT LEADER?

FOR YOUR TEAM? ‘ ‘




“THERE S NO [NNOVATION
WITHOUT FAILURE”
BRENE BROWN

\,

“WHEN THEY GO LOW, WE GO

HIGH”

MICHELLE OBAMA

“WE MUST BECOME THE
CHANGE WE WANT TO Skt
N THE WORLD.”

MAHATMA GHANDI‘

NA TE IHO KO TEO KORERO, NA
TE WHAKAARO NUI KO TE MUMU
TALKING COMES NATURALLY,
SILENCE COMES FROM WISDOM.

WHAT DO YOU THINK OF THIS
WHAKAT AUKI?




